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Workforce Shaping Initiative

One of the FEB’s most exciting projects, the Workforce Shaping initiative, was recently completed.   The report is posted on the FEB web site at www.honolulu-pacific.feb.gov.  The 126-page report address the problem of the exodus of experienced federal employees that is expected in the next few years and recruitment and retention difficulties.  The report contains 43 recommendations for action at both the local and national level along with a strategic action plan for managing the human resources challenge and shaping our future federal workforce.  Each FEB member received one bound hard copy of the report

Planning is now well underway on one of the major initiatives recommended in the report—establishing the Pacific Leadership Academy, a federal interagency nine-month competency-based leadership development program based on U.S. Office of Personnel Management’s leadership competencies for SES certification.  The program is designed for GS-13s to 15s and high potential GS-12s.  The academy is expected to hold its first session for 40 students starting December. Additional information on the academy and nomination procedures are posted on the FEB web site or you can call the FEB office at 541-2637/38 for information.



Federal Long Term Care Insurance Briefings

Vendors for the Federal Long Term Care Insurance program will be in Hawaii to conduct a series of 26 informational briefings that are open to federal military and civilian employees as well as retirees.  The sessions will be held from August 26 to September 6, 2002.

The hour-long briefings will be held at various dates, times and locations on Oahu including  Tripler, Pearl Harbor, Waipahu, Schofield Barracks, and Fort Shafter.  Employees can get information about the sessions and register for the session of their choice on the web site at www.ltcfeds.com.  Due to space limitations, you must sign up for the sessions.

Please note that those wishing to attend a session located at Tripler Army Medical Center will find it listed under the Honolulu location.

Employees will receive a letter explaining how to obtain information kits and applications.  Because it is a generic letter, it will not include information about the briefings.  We highly recommend that employees check the web site at www.ltcfeds.com for information prior to attending the briefings.

Environmental Justice Workshop

The Air Force will be hosting a three-day workshop “Fundamentals of Environmental Justice” on September 24-26, 2002.  Mr. Running Grass with EPA Region 9 will facilitate the workshop.

Environmental justice means the fair treatment of all races, cultures, and incomes with respect to the development, implementation, and enforcement of environmental laws and policies, and their meaningful involvement in the decision making processes of government.  Executive Order 12898, “Federal Actions to Address Environmental Justice in Minority Populations and Low-Income Populations,” issued February 11, 1994 stated that each federal agency shall make achieving environmental justice part of its mission.  In response to EO 12898, on March 24, 1995, the Department of Defense issued its “Strategy on Environmental Justice.”  What does this mean to you?

The workshop will enable you to identify and address issues of environmental justice in your work, communicate on environmental justice topics more effectively, access environmental justice resources and networks, and improve the quality of the environment for all people.

Contact Mr. James Tayon at 448-0209 or Katherin Matolocsy at 449-1584 x227 for further information.

Disability Employment Web Site

The President’s New Freedom Initiative calls on the Federal Government to increase opportunities for people with disabilities in all areas.

To help in this effort, OPM worked with key agencies to develop a new web site that is a one-stop source of information for applicants, managers, and human resource professionals.

The site contains many valuable features including:

* training module for managers on reasonable accommodations

* new guidance to make it easier for people with disabilities to 

apply for federal jobs

* information about telework

* recruitment brochure for people with disabilities

* updated version of People with Disabilities in the Federal Government:  An Employment Guide
* A list of federal agencies with leadership responsibilities on disability employment

Visit the web site at www.opm.gov/disability.

Free Handbooks for Federal Employees

To sign up for FREE federal handbook publications, visit www.federalhandbooks.com.Check the web site often as new handbooks on interest-ing topics are always being added.

A few of the handbooks available include:

*Federal Personnel and Federal Benefits Handbooks

*Federal Retirement, FERS Retirement and CSRS Retirement Handbooks

*Long-Term Care Planning Handbook

*Federal Travel Handbook

*Thrift Savings Plan Account Plan Handbook 

FEB Sponsors Four 
Retirement Seminars

The FEB is sponsoring four retirement seminars in October 2002.  Each of the following one-day seminars will run from 8 am to 4 pm:

* October 22, 2002 – Kyser Auditorium, Tripler Army Medical Center (FERS employees)

* October 23, 2002 – Kyser Auditorium, Tripler

Army Medical Center (CSRS employees)

* October 24, 2002 – Pearl Harbor Naval Shipyard Auditorium (FERS employees)

* October 25, 2002 – Pearl Harbor Naval Shipyard Auditorium (CSRS employees)

Topics will include Health Insurance, Long Term Care, Disability Benefits, Government Annuity Payments, Investment Strategies, Estate Planning, Cash Management and Tax Planning.

Cost will be approximately $60 per person and can be paid by cash, check, VISA or MasterCard.

Additional information and registration forms will be emailed to members in the near future.  The information will also be on the FEB web site at www.honolulu-pacific.feb.gov.

Emergency Management 101

A special briefing by Mr. Leighton Ah Cook, Branch Chief, Training, Education and Information with State Civil Defense will be held on September 13, 2002, from 9:00 to 11:00 am in Room 5-207 of the Prince Kuhio Federal Building.

Topics to be discussed include an introduction to the Hawaii Civil Defense System, responsibilities of government, disaster declaration process, four phases of emergency management and overview of State Civil Defense.

An informational flyer was recently distributed to tenants in the Prince Kuhio Federal Building. 

The 2002 GEICO Public Service Awards

GEICO is currently accepting nominations for the 2002 Public Service Awards.  Four active and one retired federal employee will be recognized in the following areas:

* Substance Abuse Prevention and Treatment

* Fire Prevention and Safety

* Physical Rehabilitation

* Traffic Safety and Accident Prevention

Winners will receive an all-expense paid trip to Washington, D.C. including their spouse, a commemorative plaque, and a check for $2,500.

Nominations may be submitted in writing as outlined in the GEICO Public Service Awards brochure or by visiting the web site at http://geicodirect.com/insproducts/fedpsa_nominate2.html.  Each agency is encouraged to submit as many nominations as possible.  The deadline for submitting nominations is October 1, 2002.   For additional information contact Daryl E. Glover at (301) 986-2798 (direct); (800) 824-5404 x2798 (toll free); or by email at Dglover@geico.com.


FEBs Celebrate Forty Years of Service

Office of Personnel Management Director Kay Coles James sent a strong message of praise to the nation’s Federal Executive Boards (FEB) at their recent annual conference in Washington, D.C.  She praised the FEB community as “key frontline soldiers in the war on terrorism.  We could not have anticipated how often we would turn to them during the past year.”  OPM is the agency responsible for monitoring and coordinating FEB activities.

President George W. Bush recognized the Boards for their four decades of service, sending his best wishes, and thanking FEB members for their “hard work in making the Federal Government more citizen-centered, results-oriented and market-based.”

“Too often, people don’t realize that 90 percent of Federal employees live and work outside of Washington,” said OPM Deputy Director Dan Blair during his address to the conference.  “It is these men and women, with the help of Federal Executive Boards, who transform Washington policy into meaningful action that serves Americans everywhere.”

Michael Byrne, senior director for response and recovery at the Office of Homeland Security, acknowledged the critical communications role of FEBs on matters affecting homeland security and human resource management.

Though often serving as a communication tool between the White House and field employees, and as an important vehicle for getting program input from the field back to Washington, FEBs in recent years have been effective representatives for Federal employees and their families needing relief from normal workplace procedures following floods and other natural disasters.  The terrorist attacks in September brought unusual challenges to government, and the FEBs in New York and Newark played a critical role in getting the New York City Federal community “back up and running.”

Federal Executive Boards were created by Executive Order in 1961 to provide a forum for the exchange of information between Washington and field offices about programs, management strategies and administrative challenges.  They also help communicate and strengthen the understanding and support of management initiatives, as well as becoming involved in decisions Washington makes that affect their service areas.  For instance, the executive director of the Denver FEB consulted with OPM on the decision to grant time-off with pay to employees in western states whose homes and lives were devastated by wildfires.  The FEB often is the first point of contact for Washington on emergency matters.

House Passes Bill With 4.1% Pay Increase for Federal Employees

The U.S. House of Representatives recently passed the FY2003 Treasury-Postal Appropriations bill, which mandates a 4.1 percent pay adjustment for Federal employees.  President Bush’s budget request to Congress included a 4.1 percent pay adjustment for employees of the uniformed services, but only a 2.6 percent pay adjustment for Federal civilian employees.  

Historically (14 of the last 16 years) there has been parity between military and civilian employee pay adjustments as a way of demonstrating that both the military and civilian Federal employees are essential to maintaining the nation’s strength.  The pay adjustment is needed to retain and recruit the best and the brightest to work in the Federal Government and fight the war on terrorism.

FirstGov Named One of Top 50 Web Sites

FirstGov was recently named by Yahoo as one of the 50 Most Incredibly Useful Sites.  It has become the easiest way to get government forms and information in a single site.  It is now easy to get passport applications, birth and marriage certificates, change of address forms and online tax payment information right from the home page.  Check out the U.S. Government’s official web portal at www.firstgov.gov.

Update on FEB Committees and Councils

- The Hawaii Intergovernmental Training Council has two upcoming events:

* On October 8, there will be a tour of the VA’s new Learning Resources Center focusing on “Technological Innovations in the Training Delivery Field.”  The regular HITC meeting will take place from 7:00 to 8:00 a.m. in the TAMC cafeteria over breakfast, and the tour will be from 8:00 to 9:00 a.m.

* Then on December 10 from 8:00 to 10:00 a.m., Carol Catanzariti of the Federal Mediation and Conciliation Service will provide “Industrial Relations” training. 

Both events are open to all FEB members and their affiliates.  For more information, call Janice Wong at 541-4191.

- The EEO Council provided the following information:

* The Bush administration unveiled a new bilingual web site featuring tools for families and information on getting to college.  YesICan.gov (http://www.yesican.gov) provides information on the myths and facts about college costs, 20 questions to ask your guidance counselor and things you need to know about paying for college.


* Survey results are in…out of 74 Federal agency EEO representatives surveyed, 21 responded (28%).

Respondents’ EEO duties ranged from 38% collateral duty, 24% full-time, and 19% part-time.  Almost half the respondents indicated that they wanted to attend EEO Council meetings but could not because of work and travel schedules.  A majority of respondents (76%) indicated a desire to partner with other Federal agencies for special emphasis events coordinated through the EEO Council.

* Federal workers can take free online courses on about 30 subjects ranging from project management to coping with stress through a government-sponsored web site at www.golearn.gov.

New FEB Members

The FEB recently welcomed three new member agencies to our family:

Occupational Safety and Health Administration, Department of Labor – Barbara Goto, Team Leader 

Transportation Security Administration, Department of Transportation – Sidney A. Hayakawa, Honolulu Federal Security Director

U.S. District Court – The Honorable David A. Ezra, Chief Judge 

With these additions, the FEB now has a total of 80 regular and 2 associate members.

FEB Web Site

To our members that have web sites - please email us (hpfebgar@aloha.net) your web site address and we will add a link to our site. The FEB is continually adding information to our site to make it as informative and up-to-date as possible.  If you have any suggestions on how we can improve, please let us know.

Hawaii’s First Biometrics Conference

Hawaii’s first Biometrics Conference will be held on November 10-13, 2002, at the Sheraton Waikiki Hotel.  Learn what’s new in biometrics technology, hear from the experts on the latest findings in the study of biometrics and exchange ideas with colleagues from academia, business and government.

The importance of secure identification has increased due to the tragic events on September 11, 2001. Terrorism has heightened the need for Federal, State, and Local and Foreign governments to consider sophisticated methodologies to positively identify individuals. The above issues magnify a need for biometric workforce education. New methodologies to authenticate a person’s identification are needed. Biometric methods are amongst the most secure and convenient authentication tools. 

Keynote speakers include Dr. James Wayman, who served as the U.S. National Biometric Test Center Director, under the Clinton administration from 1997-2000, and Major General Craig B. Whelden, Deputy Commanding General of U.S. Army, Pacific.

Topics include:  Airport security, immigration, motor vehicle administration, correctional facilities, medical authentication, privacy and legal issues, e-commerce and consumer protection, distance learning authentication, biometrics testing and validity.

The web site has a call for workshop proposals, registration information and vendor information in .pdf format so you can register online.

For more conference details, visit the web site at http://biometrics.wcc.hawaii.edu.   You can also contact the following people:

Peggy Regentine, telephone 235-7312, email peggy@hawaii.edu
Gerri Kabei, telephone 235-7363, email jerri@hawaii.edu
FEB Wins FPMI Communications Award
We just received exciting news that the Honolulu-Pacific Federal Executive Board was chosen to receive the 2002 HR/EEO Best Practices Award for our Interagency Workforce Shaping Initiative.  The award is sponsored by FPMI Communications, Inc.  The FEB will receive the prestigious award at a luncheon on September 11 at this year’s HR/EEO Forum in Phoenix and will be featured as the award winner in the October issue of The Federal HR Edge.

Everyone Can Do Something

“Everyone Can Do Something” is the theme of a new public service advertising campaign launched last week by the USA Freedom Corps, the President’s Call to Service.  Designed to help future volunteers make a difference in their communities, the initiative has developed the most comprehensive online compilation of volunteer opportunities now available at www.usafreedomcorps.gov.  The site offers opportunities to get involved through more than 50,000 organizations sorted according to volunteer interests and location.  Individuals interested in volunteering can search for opportunities in six categories ranging from ongoing programs to volunteer opportunities you can do from your home or computer.  
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