LEGISLATION TO CONVERT COLA TO LOCALITY PAY


A number of ideas and proposals have been presented to our U.S. congressional delegates addressing the retirement inequity that exists between locality pay areas and non-locality pay areas.   



For the COLA areas, there is a “legislative concept” proposal which would convert our COLA to locality pay gradually, with some adjustment to minimize any negative impact on our net take-home pay.   It would provide increased retirement benefits for both CSRS and FERS employees. For CSRS employees, they must work the years under this conversion to count towards their high-3. 


Because US Postal Service employees nationwide are not covered under locality pay, the conversion of COLA to locality pay will not benefit them.  HOWEVER, the “legislative concept” proposes to permanently freeze COLA rates at the current rates for USPS employees. 


The COLA areas in Alaska will be surveyed in May 2003 and in Hawaii in early 2004 using the revised COLA methodology as settled in the Caraballo class action suit.   Under this revised methodology, it is anticipated that the COLA rates in Alaska and in the Hawaiian Islands will drop.   It will be more difficult to recover any decreases through subsequent future surveys.  


The “legislative concept” will preserve our current COLA rates for the conversion purpose and for the USPS employees.  We are encouraging all federal and USPS employees to CALL, WRITE, FAX, and  E-MAIL our U.S. congressional delegates asking them to support the “legislative concept”.  This proposal has been reviewed by and is being supported by the Oahu, Maui, Anchorage, Fairbanks, and Juneau COLA Defense Committees. But now, YOU HAVE TO HELP MAKE THIS HAPPEN. 


The following pages are suggested wording for letter writing and e-mailing.  One is for general schedule employees and the other for USPS employees.  Fill in the appropriate information and send your letters, fax, and e-mails NOW. 


PLEASE DO NOT USE ANY GOVERNMENT COMPUTERS, FAX MACHINES and  PHONES.     

 
Page 4 has the mailing and e-mail addresses and fax and phone numbers for your congressional delegates.

For current COLA information, check the following websites:  


http://www.cola-federal.org

http://www.honolulu-pacific.feb.gov

http://www.opm.gov
Date:  

	The Honorable Senator Daniel K. Inouye

722 Hart Building

Washington, D.C.  20510-1102


	The Honorable Representative Neil Abercrombie

1502 Longworth House Office Building

Washington, D.C.  20510



	The Honorable Daniel K. Akaka

141 Hart Senate Office Building

Washington, D.C.  20510


	The Honorable Representative Ed Case

128 Cannon House Office Building

Washington, D.C.  20515




Dear Sirs:


I am a federal employee working on the island of  __________.    Under the current system, when I retire, my retirement benefit will be about 56% of my base pay but I will lose my entire ______% COLA allowance. As it is already very expensive living and working in Hawaii, it will be even more difficult to retire and remain in Hawaii.   

Federal employees in the 48 states who receive locality pay will receive about 56% of their base pay, too.  BUT they will also receive an additional retirement benefit on their locality pay.   This is a real inequity in retirement benefits between locality pay areas and COLA areas.  To address the retirement inequity between locality pay areas and Hawaii and Alaska (and other COLA areas), I am willing to convert my COLA to locality pay. 


 I ASK YOU TO SUPPORT THE “LEGISLATIVE CONCEPT” FOR CONVERTING COLA TO LOCALITY PAY that has been shared with your staff members over the recent past  months.   This “legislative concept” provides for a gradual conversion that will not substantially affect my take-home pay.  

With the approved 2003 1% funding towards locality pay, we in Hawaii will lag further behind in retirement benefits as compared to our counterparts in the 48 states.  With each future increase in locality pay, we will lag behind in retirement benefits even more.  

PLEASE HELP US FIX THIS RETIREMENT INEQUITY NOW. 

In addition, although the conversion of COLA to locality pay does not apply to the Postal Service employees, the “legislative concept” provides for a permanent freeze of the COLA rates for our Postal Service employees at the current rates which are the highest rates possible.








Sincerely,

Date:  

	The Honorable Senator Daniel K. Inouye

722 Hart Building

Washington, D.C.  20510-1102


	The Honorable Representative Neil Abercrombie

1502 Longworth House Office Building

Washington, D.C.  20510



	The Honorable Daniel K. Akaka

141 Hart Senate Office Building

Washington, D.C.  20510


	The Honorable Representative Ed Case

128 Cannon House Office Building

Washington, D.C.  20515




Dear Sirs:

I am a United States Postal Service employee working on the island of  ________.

The COLA surveys under the revised COLA methodology will take place in Hawaii next year 2004.  


It is anticipated that the COLA rates will decrease for most COLA areas in our islands, as well as for Alaska and the Caribbean areas.    Although these decreases cannot exceed 1% per year, as settled in the Caraballo class action suit, this 1% decrease may continue for a few years, depending on the COLA area’s survey results.   Potentially, once this decrease occurs, it may be more difficult to recover any decreases through subsequent future surveys.     

The “legislative concept” that has been shared with your staff members over the recent past months provides for converting COLA to locality pay for the general schedule employees.   This conversion to locality pay is not applicable to USPS employees.  However, the “legislative concept” proposes to permanently freeze COLA at the present high rates for USPS employees.  

BECAUSE OF THIS PERMANENT FREEZE OF COLA RATES AT THE PRESENT HIGH RATE FOR USPS EMPLOYEES, I ASK YOU TO SUPPORT THE “LEGISLATIVE CONCEPT”.   

In addition, my family members and friends are general schedule federal employees.  The “legislative concept” converting their COLA to locality pay addresses the retirement inequity that currently exists between locality pay and COLA areas.   








Sincerely, 

CONTACT INFORMATION FOR HAWAII’S CONGRESSIONAL DELEGATION

Senator Daniel K. Inouye


Washington, D.C. Office



Telephone:  (202) 224-3934



Fax:  (202) 224-6747



Address:  722 Hart Building, Washington, D.C. 20510-1102



Email:  senator@inouye.senate.gov

Honolulu Office



Telephone:  541-2542



Fax:  541-2549

Address:  Prince Kuhio Federal Building, Room 7-212, Box 50123, Honolulu, Hawaii 96850-4975

Senator Daniel K. Akaka


Washington, D.C. Office



Telephone:  (202) 224-6361



Fax:  (202) 224-2126



Address:  141 Hart Senate Office Building, Washington, D.C. 20510



Email:  senator@akaka.senate.gov

Honolulu Office



Telephone:  522-8970



Fax:  545-4683



Address:  Prince Kuhio Federal Building, Room 3-106, Box 50144, Honolulu, Hawaii 96850

Congressman Neil Abercrombie


Washington, D.C. Office



Telephone:  (202) 225-2726



Fax:  (202) 225-4580



Address:  1502 Longworth House Office Building, Washington, D.C.  20515



Email:  neil.abercrombie@mail.house.gov

Honolulu Office



Telephone:  541-2570



Fax:  533-0133



Address:  Prince Kuhio Federal Building, Room 4-104, Box 50143, Honolulu, Hawaii 96850

Congressman Ed Case


Washington, D.C. Office



Telephone:  (202) 225-4906



Fax:  (202) 225-4987



Address:  128 Cannon House Office Building, Washington, D.C.  20515



Email:  ed.case@mail.house.gov

Honolulu Office



Telephone:  541-1986



Fax:  538-0233



Address:  Prince Kuhio Federal Building, Room 5-104, Box 50124, Honolulu, Hawaii 96850
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